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Founder’s Speech
As renovate started in the year 2015, this

Talking about our future plans, in the past years

April we completed 3 years. The prior two years,

we have built enough NGO and CBO contacts

we were a start-up so everything was a new

across Maharashtra but these organisations need

experience. We began with CDP which is our

financial support. If one may ask, where would

flagship program, then with our ODP program

one find the solution to this problem, I would say

and finally with LDP. All these programs were

it is the CSR funds. We need to connect the right

developed organically. Under CDP we

focus on

CSR to the right NGOs. So, Renovate India has in

grassroot

mind that in the coming years, we shall work to

organisations. Under ODP we provide customised

network with the CSRs. Obviously, we will

services to the clients as per their need and then

continue to work with the NGOs, but we want to

we found that there are so many concepts on the

link the CSR and the NGOs by building the

global level that would be of benefit to the locals,

ground of Mutual Trust i.e. Renovate India. We

so for the penetration of these ideas in the local

are looking to be the field of accord for the two.

minds, we began Learning and Development

Finally, I just want to thank everyone who has so

Program. (LDP)

far been a part of Renovate India, had it not been

In 2014, the CSR act came in. It was a paradigm

the team’s constant drive to work hard, and the

shift for the development sector which increased

clients strong support and trust in us, we would

the scope of sustainability of these NGOs but the

not be here today.

mentoring

and

uplifting

the

responsibility

of

thorough

documentation

came

in.

format-based

During

our

field

experience, we realised that there was a gap
between the NGOs and the CSRs. Renovate India
somewhere is working to bridge that gap.
You see, there are so many organisations but only
a few are active. So, for a company to trust an
NGO with its money was a problem and for an
NGO to avoid the field and document the work
was a problem and thus, Renovate
India, became a bridge between the two and
through our work, we’ve reached so many NGOs

and CSRs across Maharashtra.

Alok Kadam, Co-founder
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Thematic Areas

Old Age
Education
Sanitation
Environment

135

Child Sexual Abuse
Women Empowerment
Solid Waste Management
Eradication of the Hunger issue
Livelihood and skill development

Consulting
Sessions

Gujrat
Maharashtra

29

2017-18

2016-17

16,16,11,797

Number
of NGOs
Reached

2015-16

15

Karnataka

Fund Raised
(CDP and ODP)

77

Vision
Every social organisation is sustainable, performing well and creating
social change.

Mission
To improve the efficiency and effectiveness of NGOs and CBOs
To create a support system for NGOs and CBOs to achieve their goals.

Values
Integrity
Equality
Teamwork
Accountability

Community Development Programme
Global Change Makers Award
Foundation for Human Horizon and United Nations Department of
Economic and Social Affairs to attend UN Event on 14 April 2018,
3:00 -5:00 pm at the Headquarters of the United Nations (UN) in
New York, USA.

18500 Crowd Reached
(3500+5500+5000+4500)

4 Organisations under
CDP

(Under the UPL Unnati Project
Phase II)

18 People Trained
(Under Organisation
Development Workshops)

Thematic Areas
Livelihood and Skill Development
Women Empowerment
Sanitation

8 Handholding Sessions
Visits

(Under Organisation Development
Workshops)

10 Sessions Covered

4 Review Meetings

Community Development Programme (CDP)
Community Development Program (CDP) is a flagship program of Renovate India. Grassroots NGOs and Community
Based Organisations (CBO) are the Last Mile Reacher’s and RI believes that they are an effective tool for Community
Development. We believe that development of Grassroots organisations has a multiplier effect which is long-lasting on
the community. The CDP Program has been designed and developed to bring to form this vision. The 9+12+12 month’s
association with organisations builds the CBOs in their own capacity by providing assistance and training in varied ways

Goal
To create a support system for holistic development of Grassroots NGOs and

Community Based Organisations (CBOs)

2
1
Campaign for mobilizing
Grassroots NGOs and CBOs
•

Open applications for NGOs
and CBOs

•

Onsite assessments of
Grassroots NGOs and CBOs

•

Written test of NGO
participants

•

Group interview and
readiness check

3
Screening and selection on the
basis of parameters

Conduct classrooms

Selection Parameters:

trainings, handholding

•

Having a legal registration

sessions and review meetings

•

A bank account and audited

on:

statements from last 3 years

•

Mind Set

Active existence in community

•

Skill Set

from more than 3 years

•

Project Work

•

•

Readiness of 4 participants for
the program

•

2 days residential orientation
for participants

Mind Set

Skill Set

Project Work

1. SWOC Analysis

1. Report Writing

1. Need Based project proposal writing

2. Goal Setting and perspective development

2. Management of Information System

2. Fund raising and resource mobilisation

3. Management of activities and tasks

3. Financial Management

4. Health Management

4. Human Resource Management
5. Effective Use of Social Media Marketing

Ghe Bharari Lok Sanchalit Sadhan Kendra
Address: 32/B, near Nandikeshwar mandir, Kamgarnagar, Kurla (E),

Founded in
the year

2011

Mumbai- 024
Areas of work – Chembur, Gowandi, Gautam Nagar, Chita camp, Mahul
camp, Vashi Naka and Bainganvadi
Thematic area – SHG formation and Women Empowerment
Turnover - Fifteen Lakh Fifty Seven Thousand

Overview – Ghe Bharari was founded under the pretext of helping women who are from the background of low
income groups and are willing to work to sustain a livelihood. The way of the foundation is to form SHGs and give
them vocational trainings to sustain their SHG and themselves through it.
Problem Statement - The women coming from slum areas and low-income background suffer a lot. Causes of which
are domestic violence, lack of basic livelihood needs, lack of education etc. These women wish to work but lack the
incentive and skill for it. Pertaining to such conditions it only becomes a vicious cycle of under employment. Keeping
this in mind, the Ghe Bharari organisation works towards women empowerment and skill development.

Major Outcome of Capacity Building
Outcome of change in mind set

Outcome of skill upgradation

•

Second line Leadership has progressed

•

Number of partnerships increased.

•

Change of Approach. Shift in ideas from activity-

•

Clarity in Administration and Job descriptions

based work to project-based

•

Duplication of work has reduced

•

Clarity in terms of the vision of the organisation

•

•

Work style has become more professional Change

•

Investment in an Office setup

in perspective of calculative risk-taking ability

•

Legal compliances are being fulfilled (12A, 80G,

Documentation skills progressed and improved

Accreditations)

Fund Raised Rs

13,31,400 /- in the year 2016-17

Outreach Under the UPL Unnati Project
600 Members

60 SHGs

Savitri Mahila Mandal
Address: Opposite SelvaVinayagar mandir, shelly colony road, Shakar
Nagar, chembur, Mumbai - 71

Founded in
the year

Areas of work – Slum areas in the Central Mumbai area
Thematic area – Women Empowerment/ activists against social problems

1995

and violence against women
Turnover– Eight Lakh Sixty Eight Thousand Three Hundred Three

Overview – Since 1995, the organisation began working with CORO for literacy amongst the slum areas after which it was
found that women needed their problems of basic hygiene, domestic violence, unemployment solved. So, Savitri Mahila
Mandal, began helping the women and empowering them to fight for their rights and needs.

Problem Statement - The problem in the areas where Savitri Mahila Mandal worked was that, women more than being educated
or literate wanted their basic life necessities to be provided to them. Because of the lack of awareness of whom to involve and what
to do, these women were unable to have a basic safe life. Rapes, domestic violence, harassment, lack of sanitation, unhygienic
conditions to live etc. had become such daily life occurrences that people had become immune to them. Tor raise awareness about
such issues and to help women fight their battles, Savitri Mahila Mandal started working for Women empowerment.

Major Outcome of Capacity Building
Outcome of change in mind set
•

Outcome of skill upgradation

Shift of mindset towards a more impactful outcome

•

Documentation clarity

(Earlier the organisation was a right based

•

Legal compliances are being fulfilled (12A, 80G,

organisation but now the focus is shifted towards
•

Accreditations)

livelihood generation)

•

Improvement in information systems

Ideas of feminism have evolved and there is a shift

•

Documentation Skills Improved

in the scope of empowerment. (Increasingly
working towards gaining increase in male
participation for social problems)

Fund Raised Rs

15,62,160/- in the year 2016-17

Outreach Under the UPL Unnati Project
900 Members

3500 CORO Women

Vishwashanti Mahila Vikas Mandal
Address: Vishwa Shanti Mahila Vikas Mandal, Building No.32, Omkar

Founded in
the year

2005

Sadan, Mahatma Jotibha Phule Sahakari Gruha Nirman Sanstha,
Maharashtra Nagar, Mankhurd - 400088
Areas of work – Maharashtra Nagar, Mankhurd, Mumbai
Thematic area – SHG Formation and Women Empowerment
Turnover - Nineteen Lakhs

Overview – Vishwashanti Mahila Mandal works under the motto of providing women with employment so that they can sustain
themselves and their families. The organisation began with building a toilet for women in their area and now they work in various
areas such a supplying food, providing domestic help services etc.

Problem Statement - Women in this area are the ones that do domestic work. These women have issues to find work, the
woman of the house only goes out to work in a society because the man of the house is either sick, dead or addicted and unwilling
to work. It was also found out, that these women have further problems or less wages, sexual harassment etc. Hence, the
organisation started with a Domestic Help Service.

Major Outcome of Capacity Building
Outcome of change in mind set

Outcome of skill upgradation

•

Clarity in Vision

•

Investment in Office Setup

•

Second line leadership development

•

Legal Compliances are being fulfilled (12A, 80G,

•

Improved Management Skills

•

Improved methodology of work and delegations of

•

Documentation quality improved

tasks

•

Well set up Information System

•

Fixed and clear focus on one particular thematic area

•

Improvised project management

•

Shift in the mindset for project sustainability

Fund Raised Rs

Accreditations)

11,95,500/- in the year 2016-17

Outreach Under the UPL Unnati Project
5500 Women

Triratna Prerana Mandal
Address: Triratna Prerana Mandal, DharmveerSamhaji Ground, Khotwadi,

Founded in
the year

1993

Santacruz (West), Mumbai
Areas of work – Santacruz, Mumbai
Thematic Areas - Solid waste management, Women and Child
Empowerment
Turnover - Forty Five Lakhs

Overview – Earlier the organisation was a cricket club that slowly turned towards social welfare and other practices.
The Triratna Prerana Mandal works for Solid waste management and runs a very successful project of zero waste washrooms and other projects for women empowerment.
Problem Statement - Earlier it was observed that people would prefer to defecate in the open rather than in the washrooms because by the end of the day or even by the afternoon, the washrooms would be filthy and unhygienic. Because
of this, diseases were spreading and the locality was going through a downfall.

Major Outcome of Capacity Building
Outcome of change in mind set

Outcome of skill upgradation

•

Networking and CSR approach

•

Improvised Documentation

•

Transformation in the ratio of donor dependency

•

Human Resource Development

•

Planned replicable/Franchise models (A replica

•

Increase

model with/without little modifications can be

in

acknowledgements

from

stakeholders

constructed)
•

Board and leadership clarity and development
(Increasingly working towards gaining increase in
male participation for social problems)

Fund Raised Rs

28,33,520/- in the year 2016-17

Outreach Under the UPL Unnati Project
3500 and people from 1.1/2 kms radius

various

Organisation Development Program

77 NGOs Reached
28 Project Proposal

7 Research
Thematic Areas

6 Annual Reports

Livelihood and Skill Development
Eradication of the Hunger issue

Solid Waste Management
Women Empowerment

6 Brochure

Child Sexual Abuse
Environment
Sanitation

3 Information Systems

Education
Old age

Health

3 Other Documents

Organisation Development Programme (ODP)
Renovate India provides need-based support in a customised way to the NGOs/ CBOs. Since these established
organisations have their systems and processes defined, they only require a few services for which they lack expertise or
have time constraints. RI thus provides services that are tailor made for their clients as per their need.

Goal
To create a support system to facilitate the process of Organisational Development by providing
need-based services

Services

Annual Report
Writing

Project Proposal
Writing

Annual Progress
Report Writing

Setting up of
Information System

Research
(Impact Assessment and
Need Assessment)

Documentary
Development

Website
Development

Annual Report Writing
Annual Reports are an overall compilation of yearly activities that are given to the stakeholders,
investors, associated partner members and potential future association

company members of the

company. They are a source of accountability and transparency.
The purpose of the report is to bring to the notice of all the readers, the on-goings of the company in
terms of its growth, profit-loss, beneficiary growth, work impact etc.
USP
Maker - Checker
Concept

“Prior to this, we would make a normal report
and send it but because of Renovate India we
now know what the CSRs require and we send
a much better report which has helped us be in
the good books of the companies’

– Ramakant Satam, Cricket
Association of Blind Maharashtra

Project Proposal Writing
It is very important to propose a plan which is simple to understand and which has a plan that is a
win-win for both the party that proposes it and the party that takes it up.
A project proposal is thus an ideal documentation of the plan of a project that an organisation has to take
up.
USP
Participatory
Approach with
Funding Assistance
“Renovate’s experience in putting together a
crisp proposal is impressive. Apart from the
making of the proposal, the enterprise also
engages the clients in healthy discussions for
their project which is really appreciated”

– Team, Nurturing Minds Charitable
Trust

Setting up of Information System
Information System is a tool developed to channel need based information for further use or
documentation. More specifically, it is the study of complementary networks that people and
organisations use to collect, filter, process, create and disseminate data. The different types of types of
Information System that RI has developed are from the area of Program, Human Resource, Finance and
Administration.

USP
Customised and
user -friendly
systems are
developed
“What I like about Renovate India is that they
create a space for open discussions unlike any
other organisation that would simply develop
the tool and present it to us without us getting
to know the process of it.”

– Nitha Philip, The Leprosy Mission

Research
A study needs to be done to understand the field situation and its assets and challenges. Research is a
good tool to derive facts about a subject in detail and on a primary level. Renovate India has developed
many research documents for its clients and also trains the admin on how to go about it.
To be more specific, research helps to create an accurate picture of what is happening and what could
happen. It is a depiction of what is for what shall be and what potential it has.
USP
Research Ethics

“The team of Renovate India is very well
aware of what work it does. They have very
detailed knowledge of their field. The data
base is very well maintained and I am very
satisfied with the service especially , the way
RI makes it point to meet their deadlines.”

– Kiran More, Anchor

Progress Report Writing
A report that calculates the progress of the organisation and also monitors it. It is to let the people related
to your organisation know that you’ve made progress as per planned and that you are constantly working
towards achieving the set goals.

USP
Field visit and multilevel feedback

“The way in which the entire team of Renovate
India has helped us in all the work that the we
did together is impressive. . The progress
reports made were creative, relevant to the
Grassroots and very informative that only
make us proud to present our works to others.”

– Mumtaz Shaikh , CORO Foundation

Learning and Development Programme

1500+ NGOs Reach
5 Workshops
Workshop Topics
Project Proposal Writing for

•

CSR Funding
•

2 Seminars and
Sessions

Effective Marketing Strategies
for Fundraising
CSR Relationship and

•

Resource Mobilisation
•

Information System

92 Participants

Learning and Development Programme (LDP)
Renovate India through its Learning and Development Program has introduced the concept of ‘Glocal’ where the
‘Global’ is brought down to the ‘Locals’. There are so many changes and developments that keep happening in the
developing sector that it becomes important for anyone to keep themselves updated. Renovate organises seminars and
workshops by experts to convey the knowledge and provide inspiration and right direction to its clients.

Goal
To build the capacities of CBOs/ NGOs through training workshops conducted at subsidised rates for

skill development

2
1
Workshops on:
•

Project Proposal Writing for

3
Seminars and Sessions:
•

Anulom Event

Whats App Helpline:

•

Tilak Maharashtra University

•

information

CSR Funding
•

Effective Marketing
Strategies for Fundraising

•

CSR Relationship and
Resource Mobilisation

•

Information System

Compliance related

•

World days information

•

Funding related options

•

Income Tax information

Project Proposal Writing for
CSR Funding

3rd June 2017

Having enough experience into writing proposals and making them, RI conducts workshops on how to
write project proposals that are easy to understand and favourable to look at for a funder. The key
concepts of making a proposal are also taught in this particular workshop which is a boon for the NGOs/
organisations.

Participants
Speaker:
Elsa Varghese

37
Topics Covered:


Techniques for effective proposal writing



Overview of Need Assessment, Project Methodology, M & E and
Project Budget



Standard format of Proposal Writing



How to identify the need of a funder

Marketing Strategies for
Fundraising

24thJune 2017

Marketing has become a very crucial part of NGOs and their work as marketing leads to making better
connections and thus receiving funds. Renovate India conducts workshops for the NGOs and how to
have an effective reach in the market so that it becomes an easier task to be transparent, trustworthy and
to gain funds.

Participants
Speaker:
Kiran Dalani

14
Topics Covered:


Techniques for effective proposal writing



Overview of Need Assessment, Project Methodology, M & E and
Project Budget



Standard format of Proposal Writing



How to identify the need of a funder

Project Proposal Writing for
CSR Funding

12th– 13th July 2017

Having enough experience into writing proposals and making them, RI conducts workshops on how to
write project proposals that are easy to understand and favourable to look at for a funder. The key
concepts of making a proposal are also taught in this particular workshop which is a boon for the NGOs/
organisations.

Participants
Speaker:
Prathmesh Roarane

6

Topics Covered:


Techniques for effective proposal writing



Overview of Need Assessment, Project Methodology, M & E and
Project Budget



Standard format of Proposal Writing



How to identify the need of a funder

CSR Relationship and
Resource Mobilisation

12th August 2017

“CSR interpretation” is a workshop on Resource Mobilization and Fund Raising which is taking by
experts in the field. The workshop is to understand CSR, it’s clauses and how to work around it. For
NGOs that have recently started out and wish to approach to CSRs for funding, it is a very useful
workshop.

Participants
Speaker:
Vinayak Dalvi

24
Topics Covered:


CSR Approach and Demographics of CSR



Pre-requisites for CSR Funding



Project Management under CSR



Resource Mobilisation

Information System

29th - 30th October 2017

The 2 days participatory workshop on 'Information System' talked about the methods of collected, ethics,
concepts, framework of quality assessment of data. This workshop is useful for NGOs to conduct
through need-based research in their locality, area of work to act upon their work plans and agendas
accordingly.

Participants
Speaker:
Prathmesh Roarane

9

Topics Covered:


Data VS Information



Basic Principals of M & E



Approach and Purpose of M & E



Indicators



Data Capturing Tool

CSR and Project Proposal
Writing

21st January 2018

Anulom organised a one-day Vikas Melava for NGOs. Mr. Alok Kadam was invited to conduct a session
on CSR funding and Proposal writing. During the Vikas Melava, 1200 participants from Konkan region
were presented. The main objective of the Vikas Melava was to upgrade the knowledge of grassroots
social workers.

Participants
Speaker:
Alok Kadam

1200
Topics Covered:


Techniques for effective proposal writing



Overview of Need Assessment, Project Methodology, M & E and
Project Budget



How to identify the need of a funder



Project Management under CSR

Corporate Social
Responsibility

9th and 23rd December 2017

Renovate India’s team visited Tilak Maharashtra University as Guest Faculty to teach them the subject of
CSR. 8 lectures were conducted which spoke elaborately about CSR and an average of 50 students
attended these lectures.

Students
Speaker:
Alok Kadam
Prathmesh Raorane

50

Topics Covered:


CSR Evolution



Phases of CSR



An overview of CSR Rules under Companies Act, 2013



Pre-requisites for CSR Funding



Implementation of CSR Activities



Monitoring

WhatsApp Helpline
Renovate India began with the thought of reaching out to people in the development sector with
information and updates that could prove to be useful to them.
In the process of this, in the last year, Renovate India made 216 posts with interactions.
RI seem to notice the lack of connectivity when it came to people working in the development sector. A
platform that could circulate the on-goings and legal updates of work seemed the right way to go. Thus,
a helpline for the people who help was something fresh that RI has brought to

NGOs Reached
USP
24*7 Availability

1500+
Types of Updates:

Which

Compliance related information



Festivals Flyer



World Days Flyer



Funding Options

What

When

How

Why



Who

Where

Alumni and Interns

I have been fortunate to be the first employee of Renovate
India. Both the founders showed faith in me that I could do
documentation work and later I lead the flagship program of RI called
"Community Development Program" in partnership with UPL.
Working with RI has been a roller coaster ride. I could learn to start
things from scratch and as part of the core team, I also participated in
taking strategic decisions for the Enterprise. I am still associated with
RI and till now it has been an enriching experience.

Snehal Kulkarni
Personal Venture of Data Management /
An Associate with Renovate India.

मला रे नोवेट इडं ियाने M&E Executive, Admin आडि Basic
Accountant पदासाठी डनविले. मी RI ची दसु री कमचाारी आहे. सरुु वातीला RI टीम

च्या साहाय्याने RI ची MIS बनवले,नतं र १५ एनजीओचे MIS बनवले.
माझ्या तत्कालीन वररष्ांमुळ े Admin आडि Basic Accountant या कामाचा अनभु व
डमळाला. RI मळ
ु े मला चांगली संधी डमळाली. RI मध्ये खपू चांगले
वाटले. घरगतु ी वातावरि होते. RI मळ
ु े माझाआत्मडवश्वास वाढला.
Yogita Dalvi
Information System Associate
with Renovate India.

Alumni and Interns

Working at Renovate India was a rollercoaster ride. My work
was never restricted to one thing, I also had to take other
responsibilities whenever needed, and that's what I used to love the
most. Many organisations suffer to meet the balance of giving an
ownership and freedom to an employee and still get them involved in
other projects. But in RI we all managed to do everything as a team.
The best thing for me was I got an opportunity to practice what I
learned in MBA.

Aboli Smart
Program Manager,
Institute of Health Management Pachod.

I worked with Renovate India as a consultant. Having no
recent experience in the community developmental field, the
co-founders and team at RI were always open to guide and mentor me
to go beyond my role and to explore my capabilities.
Without an MBA, I was able to learn so much about a few
management principles through our workshops and brainstorming
sessions. At RI the co-founders and the team are hardworking,
creative, genuine, humble and resourceful.

Amanda Augustin
Special Educator / Social Worker.

Alumni and Interns

I had a great experience with Renovate India. I would learn
something new every day. Even when I had no information with respect
to Accounts Renovate trusted me with that responsibility and mentored

me well.

Rahul Mobharkar
Microtonics
As Junior Engineer.

After completing my Masters, I worked for RI for a while but I
got to learn a lot. RI is a very different organisation. Prathmesh and
Alok are very supportive, open to suggestions and ideas. I am grateful
for having worked with Renovate India.

Piyush Soni
Program Leader West Zone,
Piramal Foundation for
Education Leadership.

Alumni and Interns

3 months was a short span to work with RI. While I got to learn
a lot from the co-founders and team members, I feel my skills could
have been put to better use. Renovate has a lot of potential to develop
in various aspects like management, employee engagement etc.
Looking forward to working with RI and all the best to the team.

Kajal Naik
Pratham Infotech Institute,
Program Associate
“India Digital Inclusive” Project.

I joined Renovate India through Yes Foundation. For two
months, I worked with Renovate as an intern under the pretext of Media
for Social Change which is Yes Foundation’s Campaign.

Rujuta Naik
Intern at Renovate India.

Associate Organisations

Innovar Accounts is a one stop solution to all

Ankur Jadhav is a commercial and street

NGO’s those are facing various challenges to

photographer and documentary short-film

develop their own financial system for

maker based in Mumbai, India. He has been

effective organisational management.

Ful-

working closely with Renovate India since

filment of statutory requirements and

better

mobilization of funding for the

organisa-

its

inception

to

produce

promotional

multimedia content for various NGO’s.

tion so they can focus on their core mission
and objectives.

Creative Sketch is an Advertising and

Suseva, A Division of Shunya Advisors Pvt.

technology company founded by a group of

Ltd. Suseva works for strengthening of

young entrepreneurs who are dedicated to

NGOs, to create awareness, Consultancy

their work. Their niches include advertising,

about Trust compliances like Trust Act, IT

branding and technology.

Act etc compliances.

Awards and Recognition
Lakshsiddhi Puraskar

Lakshsiddhi Puraskar

Mr. Alok Kadam, Co-Founder, Renovate India

Co-Founder Mr. Prathmesh Raorane has been

has been awarded the 'Consolation Prize' for

awarded

successful completion of the program under

completion of

Lakshyavedh Foundation in the esteemed

Foundation'.

presence of Padmashri Dr. Prakash Baba Amte

The program was about deciding goal and

and Ms. Mandakini Amte, Mr. Atul Rajoli,

getting prepared for your goal. Taking strong,

Founder

Lakshyavedh

committed and appropriate action to achieve

Foundation, Mr. Atul Gore, Chief Mentor at

your 'One Month Project' - Lakshya! The

Lakshyavedh Foundation and Mr. Vinay Wagh.

awards

The one-month program 'Lakshya' focussed on

Deshpande - CEO of Essel World.

various important aspects of goal setting and

Mr. Atul Rajoli Sir. Founder & Director

achievement. Some of the core areas were

Lakshyavedh. Mr. Atul Gore Sir- Chief Mentor

deciding

at Lakshyavedh. and Vinay Wagh Sir.

and

goals,

Director

planning,

of

taking

strong,

for

were

'Lakshyasidhi

Award'

for

the program 'Lakshyavedh

presented

by

Mr.

Shirish

committed and appropriate action to achieve the

Thank you all for your Support and unlimited

goals.

guidance.

Renovate India takes this opportunity to thank
all you for valuing our work and continuing to

encourage us to do our best each time.

Partners and Supporters

Partners and Supporters
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Co-Founder
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Co-Founder

Priyanka Karane

Executive ODP
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Ankit Lade

Executive Accounts &
Admin

Aparna Varma

Consultant Social Media

Kiran Dalani

Sneha Divatikar
Creative Designs

Dr. Rama Shridhar
Associate ODP

Sunny Pawar
Associate ODP
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Samyukta Maindarkar

Ashwini Date

Associate ODP

Associate ODP

Snehal Kulkarni
Associate ODP

Yogita Dalvi

Associate ODP
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Rajiv Viegas

Archana Rao

Associate ODP

Namita Repe

Associate ODP

Nadini Kotwal

Associate ODP

Associate ODP

Nikita Narvekar
Associate ODP

Manvi Singh
Associate ODP

50/D, Padmanabh, Ground floor, Kurla Kamgar Nagar CHS ltd., Kamgar
Nagar-Kurla East, Mumbai - 400024
Visit us at: www.renovateindia.co
Email: renovateindia21@gmail.com
Facebook: https://www.facebook.com/RenovateIndia15/?ref=br_rs
YouTube: https://www.youtube.com/channel/UCr5zfNPqazwEArHU9GUlFeg
LinkedIn: https://www.linkedin.com/in/renovate-india-7b7166129/

